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THROUGH: 
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Washington, D.C. 
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Evaluation and Enforcement Division 
USDA, Food Safety & Inspection Service 
Washington, D.C, 



This will serve as an Official Reprimand based on the following: 
REASON: IMPROPER CONDUCT 
SPECIFICATION 1: 



'\^: 



i? 



LLf 



if^. 



;r./-pQTc ' T^ 77Z ^ ^^ ^^^ ^^''^S Company plant management officials 

and FSIS personnel, you told Tony Bonaccurso, a member of plant management that when you 
were an mspector you shut down his cousin's estabHshment. You also made the comment that it 
was common knowledge that paddng plant persomiel may not have the education or abiUtv to 
^cSSt°oS2*^' ^^ '^^^ ^""^ doaiments needed to conq>ly with the requirements of 

D^ the Mme meeting, whUe assault, intimidation, and interference with inspection persomiel 
we being t^scuss^ you directed your focus and comment toward Tony Bonaccurso savins 
th^ To^J^ a problem with this in the past. You also made a statement to Tony BomcoZ 
to the effect o^ at your age you should not even be here, you should be in Florida. 

BACKGRQTnvn; 

M^v ^"^^ f ^'"""^i: ^ ^ ^°?^ Order meeting at Salem Packing Company, Inc. on 

May 21, 2003 dunng whch you made remarks that may have been construed as offensive 
unprofessimial and inappropriate to some of the meeting attendees. Yon are a CompHance 
Specialist CEmorcement), GS- 1801-13, assigned to Washington, D C and yon have be-n 
employed with the Agency smce July 19, 1986. Compliance Specialists operate ^th .^cert^ 
level o. independence. The Agency is dependent on these positions to ensure that oknts a 



are 



n fi p ^ -^ _, 



-4 I 



7. 



Fap?!!%f _^¥; 



is^ 
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Ofienave and discriminatory remarks cannot and wiU not be tolerated PnnH, w i, u 
descnbed above is contrary to the esnectatinns nf ttct^a ^ ^rf ?^- Conduct such as that 
(FSIS) representatives. lUs ^ed^^mce ^p^^io^tf..^^^^ ^^^^^ ^^^^^ 
offensive and only se:ve to Zte an'adve^^e L^ ofT^IS Sf "J Tff': 
government since you are a F^^^r^l .m^,.,,.. ^ ^^■^^' ^^^^ ^'^ t^^ Federal 



government since you are a Federal employee 



smce ^ nma assia to maintaWiw the Br<mer Z*,., „fT™'Ji'"5' ^? * "^ "^'^'^ 



maintauung 
dignity and re! 



The FSIS Eqn.1 Kmplovment OnnnTfunTtv PnH^ ^*^^^^rrt ^^.. ^. p.^. 

Ibe AgHicy wiU not tolerate discriminatory actions in the worknlare Tt:cJ«, *: 
that employees uphold this poUcy regardli of nS,nT,r^!,v ' ^ It is imperative 
unacceptable and imnede. tL .S';'^l !?11 ,P:^'°^ ?P^°"^- ^^°«« 1^==^ ^^ 






^..^vi^.s^i. i uu aie mipiorea to exercise care in fijture 
tos case, the pubUc, and to avoid making remarks that 
oiscnraiaatory. 






EOIIBIT 



M r^ p ^ -^ ^ 



rags ,2n ^ ^^ f^%m 
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(7) Employees shall not use public office for private gain. 

(12) EmployeesjiiaU satisfy in good ^th their ob%atioiis as citizens, i^^^^ 

financial obhgations. . . --!. i^ ji«i. 

(14) En^jloyees shaU endearsror to avoid any actions creatingthe ^earancethat they are 
violating the law or the ethical standards set forth in this part. Whether particular 
circumstances create an appearance that the law or these standards have been 
violated shaU be determined from the perspective of a reasonable person with 

knowledge of the relevant facts." 

FSIS Directive 4735.3, ETnnloveeT^psnnT,.Thi1iti^..nH C onduct r^nt.it^c A^^^^p^.H. 

reading conduct standards of A^enrv emnlov... P..t t^ q. lCli>«v.n^,,^ .^ JF^H^, 
oufapart 1 . Section A states- *^ * 



The maintenance of unusuaUy high standards of honesty, integrity, impartiality and 
conduct by Govenmimt employees. ..is essential to assure the proper p^onnance of the 

S?JZSh ^""'"^Z "^^ f^-°^^ of confidence by citizens in their Govennnent 
The confidence of citizens m their Government is mfluenced not only by the mamier in 
which employ^ serve the public, but also m the way they conduct themselves in the 
eyes of the public. The avoidance of misconduct. ..on the part of Government 
employees. ..is mdispensable to the maintenance of these standards " 



Letters of reprimand 
(2) years. 

RIGHTS: 



You have the right to (1) file a grievance or (2) file a discrimination complaint concerning this 



If you choose to file.a grievance, you must do so under the Administrative Grievance Svstem 
procedure set forth m FSIS Directive 4771. 1. You should address your grie^^^: ^ 



Administrator, Food Safety and Inspection S( 
Attention: Director, Labor and Employee Re 
USDA, FSIS, LERD 

1400 Independence Ave S.W., Room 3 175-S 
Washington, DC 20250 



To be considered, your grievance must ( 1) be in writing, (2) set forth specifically the reasons for 

'Zm^r-r^ ^'"J"' f'^T '' "^^ '^' ^^^ ^^^ '^^ -^^^^ decision, b"To Si 

ihan fifteen (Is) calendar days after the effective date of this action. 



OoOrBZ iXHISIT^ 



I 1 



Fag© ^ 3f JiL ^ages 
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You have the ngte to be represented and advised by a representative of your oTvn choosing in 
presenting your gnevance, or you may represent yourself You and yo J repreSr^rf 
otherw^e m achve duty status, wiU be allowed a reasonable amount of oSSto present 



your grievance. 



If you believe this action was based 



r,^;„^-,i ■ • ■ t °^ ^^*^™^^^^^on because of race, colon relieion. sexi aee 

national ongin, manta^ status, or physical/mental disability, you may ffle a compSof ^ 

discmmnation through the USDA's discrimination complaint process. 

800 269^9fn'h° flT^^^ ^°" ^^^ ^^^'^ ^^^ ^^y^' Civil Rights Dmsion, at 
800-269-6912, withm forty-five (45) calendar days of the effective date of this actioa t£^ 

S?aT^%=:^£."^°^"-^"^-^^^--P^^-<^orgivenr^^^^ 

^n?r^°1T*^® '*!' """^"^ ''^^^ ^^' y^^rigbts. or the procedures involved 
should be directed to me at the above letterhead address and telephone Imb^ 



Sincerely, 





Marcelle Castillo 

Senior Employee Relatioas Specialist 

Employee- Relations Branch 



cc: 



Scott C, Safian, Director, Evaluation and Enforcement Division 
Robmn A. Reed, Branch ChieC Employee Relations 
Kristie D. Kehn, Supervisory Employee Relations SpeciaUst 
Representative Copy 

Receipt Admowledgement Copy 
File Copy 
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